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Overall Score

Details

Sales Focus

30 70 100
Percentile

8

Understands others

30 70 100
Percentile

64

Percentile

® Recommended
31

30 70 100

This is @ measure of the attributes related to success in sales jobs. Sales Focus is characterized by:
persistence for overcoming obstacles in order to close a sale, desire to pursue aggressive goals and achieve
results, and high levels of energy and stamina even after a hard refusal/rejection.

The candidate is less likely than other candidates to put in extra effort to persist in
overcoming challenges when trying to close a sale. The candidate may tend to shy away
from setting difficult goals, or become discouraged by them. He/She is not likely to enjoy a
busy schedule and may work more slowly than others, especially in the face of refusal or
rejection.

This measures the extent to which the candidate observes and analyzes behavior to understand others'
reactions and perspectives.

This candidate is likely to try and understand the behavior of others and show some
awareness of others' points of view.



Listens effectively

w
o
~
o

100
Percentile

77

Maintains good working
relationships

w
o
~
o

100
Percentile

87

Creates a positive
impression

w
o
~
o

100
Percentile

94

Persuades others

w
o
~
o

100
Percentile

83

Generates new ideas

w
o
~
o

100
Percentile

93

Copes with uncertainty

w
o
~
o

100
Percentile
72

Thrives under pressure

w
o
~
o

100
Percentile

73

This measures the extent to which the candidate listens patiently and attentively.

This candidate is likely to show interest and attention to what others say without
interruption. They wait for others to finish speaking before forming an opinion.

This measures the extent to which the candidate puts effort into developing good relationships with others.

This candidate is likely to place a priority on their working relationships and put effort into
maintaining these relationships over time.

This measures the extent to which the candidate manages own behavior to create a positive impression.

This candidate is more likely to make a good first impression, dress appropriately for any
situation, and appear professional at all times.

This measures the extent to which the candidate considers, adapts and applies different strategies in order to
convince others to change their opinion or behavior.

This candidate is likely to be very comfortable and successful in utilizing different
strategies for persuading other people to alter their opinion or behavior.

This measures the extent to which the candidate creates innovative approaches.

This candidate can be expected to continuously offer original ideas and perspectives
without being prompted to do so.

This measures the extent to which the candidate is productive when roles and situations are not clearly
defined.

This candidate is likely to deal confidently with ambiguity and maintain productivity when
clear direction is not available.

This measures the extent to which the candidate keeps things in perspective and stays calm and focused
when under pressure.

This candidate may be able to stay productive when work pressures increase, and have an
easier time remaining calm when under pressure.



Controls emotions

30 70 100
Percentile

70

Strives to achieve

30 70 100
Percentile

45

This measures the extent to which the candidate keeps negative emotions under control.

As with most candidates, this candidate will likely be challenged by difficult situations and
may at times have to work hard to hide their negative reactions.

This measures the extent to which the candidate sets demanding goals and makes a determined effort to
meet or exceed them.

This candidate is likely to set goals that are somewhat demanding but still achievable. They
are likely to show good effort but may tend to focus on the most achievable goals.



